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ARTICLES OF AGREEMENT
AMALGAMATED MEAT CUTTERS and 
RUTCHER WORKMEN of N. A. 
LOCAL 653, AFL-CIO
THIS AGREEMENT, entered into by and between 
the Amalgamated Meat Cutters and Butcher Workmen 
of North America, Local 653, Minneapolis, Minnesota, 
and vicinity, affiliated with the AFL-CIO, hereinafter
referred to as the “Union,” and ___ ___________________ _
hereinafter r e f e r r e d  to as the “Employer,” or the 
“Company.”
The vicinity shall be defined to mean the area as 
hereafter described “ Starting at the south end of the 
Mendota Bridge on a line to a point one mile east of 
Rosemount, then below to one mile north of Farm­
ington, and west to Lakeville, then four miles west 
into Scott County, then north to Highway 13-101, then 
west to Carver north by northwest, to include Mound, 
then north to Anoka, then east one mile on the east 
side of Highway 65, and then again south to St. Paul 
City Limit Line and then follow the river to Mendota 
Bridge.” (See Industry Union Map.)
A R T I C L E  I.
Recognition of Union
Section 1. The Union is recognized as the sole and 
exclusive bargaining agent for all meat market em­
ployees of the Employer under the jurisdiction of the 
Union.
Section 2. It shall be a condition of employment that 
all employees of the Employer covered by this Agree­
ment who are members of the Union in good standing 
on the date on Which this Agreement is signed, shall 
remain members in good standing; and those who are 
not members of the Union on the date on which this 
Agreement is signed shall, on the thirty-first (31st) day 
following the date on which this Agreement is signed, 
become and remain members in good standing in the 
Union. It shall also be a condition of employment that
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all employees covered by this Agreement and hired on 
or after the date on which this Agreement is signed, 
shall, on the thirty-first (31st) day following the begin­
ning date of such employment become and remain mem­
bers in good standing in the Union.
A R T I C L E  II.
Hours of W o rk  —  Overtime
Section 1. Forty (40) hours to be worked between 
8:00 A.M. and 6:00 P.M. in five (5) days shall constitute 
the basic workweek. The daily hours shall be con­
secutive except that each employee shall be given one 
(1) hour off for lunch each day. No Employer shall be 
permitted to work an employee covered herein on a 
split shift.
Section 2. Any employee working in excess of eight 
(8) hours per day and/or forty (40) -hours per week or 
before 8:00 A.M. or after 6:00 P.M. shall be paid time 
and -one-half (1%) for overtime. In institutional mar­
kets, employees may come to work at 7:00 A.M. and 
shall complete their basic workday at 5:00 P.M. There 
shall be no duplication of overtime payments.
Section 3. Head Meat Cutters and Journeymen or Ap­
prentices who are scheduled or called to work on their 
sixth (6th) workday of the workweek shall be entitled to 
eight (8) hours’ work or pay at the time and one-half 
(1%) rate of pay. All otjmi; regular employees shall re­
ceive not less than five (%) hours of overtime work or pay  
if called to work on(£jjeir sixth (6th) workday. (The  
sixth (6th) workday is defined as the employee’s sched­
uled day off.) No employee shall be required to work  
on this day, excepting in the case of an emergency, 
however, if the employee exercises his option of not 
being required to work on the sixth (6th) workday, he 
shall notify the Employer at the time of scheduling of 
his workweek that he does not desire to work on that  
day.
Section 4. Any employee who has worked a regular 
full day shift and is required to work after 6:00 P.M. 
in night operations shall receive -a twenty (20) minute 
supper period with pay. If said employee takes in ex-
V"
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cess of twenty (20) minutes, the Employer is not re­
quired to pay for the supper period.
Section 5. Regular full time employees shall not suf­
fer the loss of employment or be rescheduled so as not 
to receive their full workweek between the hours of 
8:00 A.M. and 6:00 P.M. as a result of establishing a 
shorter day operation.
Section 6. (a) A full time employee shall be entitled 
to two (2) ten (10) minute rest p e r i o d s  for each 
eight (8) hour shift without loss of pay, which shall 
be considered as time worked.
Ob) A part time employee shall receive a rest period 
of ten (10) minutes for any shift of not less than four 
(4) hours unless broken by ia meal period.
A R T I C L E  III.
Holidays
Section 1. It is agreed that no employee shall be re­
quired or permitted to work on Sundays or the follow­
ing holidays: New Year's Day, Memorial Day, Inde­
pendence / Day, L a b  Day, Thanksgiving Day and 
Christmas Day. If any of the above holidays fall on a 
Sunday, the following Monday shall be observed as the 
holiday. Regular full time employees shall receive eight 
(8) hours of straight time pay for each of the above 
listed holidays not worked. It is further agreed that all 
markets be closed on the above-mentioned holidays, re­
gardless of the type of business in which such mar­
kets are engaged. It is also agreed that all markets 
be closed by 2:00 P.M. on the day before Christmas un­
less Christmas falls on a Tuesday, then the markets 
shall be closed by 4:00 P.M. on the day before Christ­
mas. In a week in which the holiday occurs, the work­
week will be thirty-two (32) hours. Regular employees 
working on the fifth (5th) workday in a holiday week 
shall he paid the same as the employees who work on 
the sixth (6th) workday in a regular week. A s  a matter 
of clarification, if Christm as Day fal ls  on Sunday, the 
basic workweek shall be thirty-two (32) hours. If 
Christm as Day and the day before Chris tm as fall within  
the same week, the basic workweek shall be twenty-
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nine (29) hours. If Chris tm as falls  on a Tuesday, the 
basic workweek shall be thirty (30) hours.
Section 2. Part time employees who are employed 
regularly each week shall after ninety (90) days from 
their date of employment, be paid straight time for all 
hours of work lost when a holiday falls on their regular 
scheduled workday, however, in no event, shall holiday 
pay exceed eight (8) hours straight time.
Section 3. Holiday Qualification: In order to be 
qualified for holiday pay, an employee must have work­
ed in the week before the week in which the holiday 
occurs, the week in which the holiday occurs, or in the 
week after the week in which the holiday occurs. In 
addition, the employee must work his scheduled work­
day before and after the holiday unless excused by the 
Employer or unless absent due to proven illness or in­
jury. If the employee does not meet the foregoing, 
they will not be entitled to the holiday pay.
Section 4. Regular full time employees who are nor­
mally scheduled to work on the third (3rd) Wednesday 
in July shall receive the following compensation in lieu 
of the historic Grocers and Meat Dealers Picnic Day. 
Regular full time employees shall receive a Monday off 
with eight (8) hours straight time pay, which shall be 
followed by a scheduled Tuesday off so that the em­
ployee would have three (3) consecutive days off from 
Sunday through Tuesday or another mutually agreed 
day off.
Part time employees shall receive an additional com­
pensation to their wages received on the third (3rd) 
Wednesday in July in the amount of the hours that 
they would have normally worked that day, not to 
exceed eight (8) hours of straight time pay.
Days off for regular full time employees shall be by 
mutual agreement between the Employer and the em­
ployee, and the most senior employee in the store shall 
have first preference.
A reshuffling of the part time employees’ schedules 
to deprive part time employees who would normally 
work on the third (3rd) Wednesday in July shall not 
be allowed.
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Vacations
Section 1. Regular full and part time employees in 
the continuous employ of the Employer shall receive 
one (1) week’s vacation after one (1) year of service 
an(l two (2) weeks’ vacation after two ( z )  years of 
service, and three (3) weeks’ vacation after 'eight (8) 
years of service and tour H ) weeks’ vacation after 
twenty (20) years of service with the same qualifica­
tions as stated herein.
Section 2. Part time employees who work one thou­
sand forty (1,040) hours and over six (6) months dur­
ing a twelve (12) month period shall be entitled to a 
ptro rated vacation based upon their straight time rate 
of pay at the time of taking vacation on the same basis 
of Section 1. The twelve (12) month period shall be 
computed from the employee’s anniversary date.
Section 3. Full time employees shall qualify for a va­
cation after working one thousand six hundred (1,600) 
hours or more during their anniversary year. If he 
works l e s s  t h a n  one thousand six hundred (1,600) 
hours, he will receive one-tenth (l/10th) of a full va­
cation for each one hundred sixty (160) hours worked.
Section 4. Vacations and holidays shall be considered 
as time worked for the purpose of the vacations.
Section 5. If a holiday falls during an employee’s va­
cation, he or she will receive an extra day of vacation 
or the equivalent in pay. Employees shall receive vaca­
tion pay on the eve of their vacation.
Section 6. In all service and self-service meat mar­
kets, vacation pay shall be computed on the basis of 
the employee’s average earnings up to a maximum of 
forty-four and one-half (44%) hours of straight time 
pay for each week of vacation to which the employee is 
entitled.
A R T I C L E  V.
W ages  and General Conditions
Section 1. The minimum rates of pay of the various  
classif ications covered by this Agreement shall be out-
A R T IC L E  IV.
lined in Appendix “A ” attached hereto and made a part 
of this Agreement.
Section 2. Changeover from Service to Self-Service: 
When an Employer plans to make a change from ser­
vice to self-service operation, he shall notify the Union 
and the Employers Association in writing. The Union 
will attempt to place employee or employees who are 
not needed for self-service in another job. The Em­
ployer agrees to cooperate with the Union and will keep 
the Union advised of job openings or changes so as to help 
place employees Who are not needed as a result of chang­
es from service to self-service operation. Employees af­
fected will be kept on the job until employment is found 
for them or until at least six (6) months after the em­
ployees, the Union and the Employers Association have 
been notified of the Employer’s intention to change over 
to self-service operation.
Section 3. It is agreed that the scale of wages herein 
contained is a minimum scale only. Anyone who is re­
ceiving more than the minimum scale shall not have 
his or her wages lowered or hours lengthened.
Employees may be paid above the minimum set forth 
herein at the sole discretion of the Management.
Any reduction tin pay of any employee below the rate 
paid on the effective day of this contract must be by 
mutual agreement of the Employer and the Union.
Section 4. The rate herein provided for Head Meat 
Cutters may be in lieu of any incentive pay program 
now in effect.
Section 5. Any extra man called to work shall be 
given an opportunity to work the balance of the day.
Section 6. In service and self-service markets, one 
(1) employee must be on duty during all hours the mar­
ket is open for business. Regular Journeymen Meat Cut­
ters shall have preference on being scheduled for over­
time hours on a rotation basis not to exceed two (2) 
evenings per week. Within these limitations, another 
employee in the same market, other than a Journeyman, 
may be the only employee on duty.
Section 7. It is agreed that in a self-service market,
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the Employer may employ one (1) Apprentice Meat Cut­
ter. No meat market employee may be laid off to pro­
vide a job opening for an Apprentice.
Section 8. All one man markets under the terms of  
this Agreement, where the Employer does not take an 
active part in the market operations, shall be operated 
by Journeymen only.
Section 9. All markets shall employ first a Journey­
man, then one (1) Apprentice may be hired and the 
ratio thereafter will be one (1) Apprentice for each 
three (3) full time Journeymen.
Section 10. When a Journeyman relieves a Head 
Meat Cutter for one (1) week or longer, he shall be 
paid the contract rate for Head Meat Cutter far such 
time in relief.
Section 11. The Apprentice period for all Apprentices
shall be thirty (30) months and an apprentice serving 
his full thirty (30) months Shall automatically become 
a Journeyman. Any Employer who fails to give proper 
training to his Apprentices shall not be permitted to 
employ Apprentices until a proper training program 
has been established.
Section 12. Time spent on scales by female employ­
ees will be divided as equitably as possible.
A R T I C L E  VI.
Discharge
No employee shall be discharged without good and 
sufficient cause. Dishonesty, drunkenness, gross inef­
ficiency will be considered as cause for dismissal. Over 
supply of help will be considered as cause for layoff.
A R T I C L E  V I I .
Shop Steward
The Employer shall recognize a Shop Steward ap­
pointed by the Union. However, {he performance of 
his duties shall not reasonably affect his work and shall 
not interfere with the operation of the business.
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Picket Line Clause
It shall not be construed to be a violation of the 
Agreement for an employee to refuse to cross a picket 
line of a striking or locked out Union.
A R T I C L E  IX.
Labor-Management Committee
A committee composed of three (3) representatives 
of the employees and three (3) representatives of the 
Employers shall be established for the purpose of study­
ing and attempting to resolve Union-Industry problems. 
The committee shall meet for the purpose of setting 
up rules of procedure.
A R T I C L E  X.
Bereavement
Each regular employee on the seniority list shall be 
entitled to up to a maximum of three (3) days of leave 
as required, with pay, in the event of a death occurring 
within his immediate family. Immediate family is de­
fined as including only the employee’s spouse, parent, 
children, brother or sister, mother-in-law or father-in-law.
A R T I C L E  X I.
Leave of Absence
The Employer may grant a leave of absence up to six 
(6) months. An employee desiring a leave of absence 
shall make a request of the Employer in writing. When 
a leave of absence is granted, the Union shall be fur­
nished a copy of same. Employee’s failure to return to 
work immediately at the end of the leave of absence 
shall result in loss of employee’s seniority. The Em­
ployer will use reasonable and fair judgment in deter­
mining whether or not an employee shall be granted a 
leave of absence.
A R T I C L E  X I I .
Jury Clause
The Employer shall grant to regular full time em­
ployees who are required to serve on petit jury the dif-
A R T IC L E  V II I.
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ference between the employee's regular straight time 
weekly earnings, not to exceed forty (40) times the em­
ployee’s straight time hourly rate of pay, and any jury 
fee paid to the employee. The employee shall notify the 
Employer upon receipt of jury service notice as soon 
as possible. Time spent on jury duty shall be consid­
ered as time worked for all purposes of this Agree­
ment. When an employee is released for a day or part 
of a day during any period of jury service, he is to re­
port to his store for work.
A R T I C L E  X I I I .
Visitation
Business representatives of the Union shall be ad­
mitted to the work rooms at all times employees of the 
Bargaining Unit are at work, to collect Union dues and 
to satisfy himself that the terms of the contract are 
being complied with.
A R T I C L E  X IV .
Pension
The Companies signatory to this Agreement agree 
to maintain for the duration of this Agreement the 
established pension program which is jointly admin­
istered by the Union and the Employers, and further 
agree to make payments of four dollars ($4.00) per 
week for each employee working an average of over 
twenty-five (25) hours per week for each week such em­
ployee appears on the payroll into a fund for the pur­
pose of providing a pension program.
A R T I C L E  XV .
Arbitration
Section 1. Any complaint to be processed under this 
Article must be registered within ten (10) days by 
either party of this Agreement except as to the pay­
ment or non-payment of the applicable wage rate (in­
cluding any premium or overtime rate), vacation, holi­
day or bereavement pay. Grievances having to do with 
the payment or non-payment of the applicable wage 
rate, vacation, holiday or bereavement pay, may be 
raised at any time during the life of this Agreement
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and in case of violation, may be enforced retroactively 
back to the effective date of this Agreement or date of 
violation, whichever is later e x c e p t  as hereinafter 
modified.
Section 2. Any controversy arising over the inter­
pretation of or adherence to the terms and provisions 
of this Agreement shall be settled by negotiations be­
tween an officer of the Union and the Employer or his 
representative. Any controversy which cannot be so 
settled promptly shall be referred to a Board of Arbi­
tration consisting of one (1) representative to be select­
ed by the Employer and one (1) representative to be 
selected by the Union. The representatives so selected 
shall meet within three (3) days of their appointment 
and select a third (3rd) member of the Board who, 
when so selected, shall act as Chairman. Upon failure 
of the representatives so selected to agree upon a Chair­
man within a further three (3) day period, both parties 
agree that the Conciliation Service of the State of Min­
nesota shall be called upon to appoint a Chairman. The 
Board shall meet as promptly as possible within a ten 
(10) day period and shall render its findings and de­
cisions within five (5) days after conclusion of the hear­
ings. The decision of the majority of the Board of Arbitra­
tion shall be final and binding on all parties concerned.
Section 3. The expense of the Chairman shall be di­
vided equally between the Employer and the Union.
Section 4. The retroactive effect of an award of back 
pay for employee or employees in a dispute shall be 
limited to sixty (60) days prior to the time the question 
or grievance is raised with the particular employer 
involved in all cases where a question involved is the 
proper wage rate for the particular work being per­
formed by the employees. This limitation shall apply 
only to cases of interpretation of the contract where the 
terms are unclear and susceptible to honest differences 
of opinion as to meaning, and such differences exist 
between the Employer and the Union. In any such case, 
either side may refer the matter far consideration to 
the Labor Management Committee set up in Article IX 
of the Agreement, whether it be a question of alleged
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violation which is the subject of a difference of opinion, 
or of such difference of opinion as to interpretation 
before any act has been performed which could con­
stitute a claimed violation. A majority decision of the 
Labor Management Committee shall be determinative 
of the issue or issues, including the amount of pay 
loss, iboth retroactive prior to the time the issue is 
raised and additional pay loss incurred thereafter. If 
the matter is not resolved in this manner, it shall be 
referred to arbitration for a determination of such 
issues as are not resolved under ehe arbitration pro­
cedure provided herein.
Section 5. There shall be no strike or lockout during 
the life of this Agreement, except in the case of failure 
of either party to pursue the arbitration procedure 
within the time limits specified in the contract for each 
step or in case of failure to abide by an arbitration 
award.
Section 6. (a) In the case of any arbitrable issue, 
failure to comply with any step of the arbitration pro­
cedure by either party within the Agreement, shall re­
sult in an automatic decision and award by default in 
favor of the other party, except in oases of extension 
of time mutually agreed upon.
(b) Failure to comply with the time limits set forth 
in steps 1, 3, 4 and 5 below may result in an automatic 
decision or award by default in favor of the other party 
excepting in cases of extension of time mutually agreed 
upon. The steps to be followed are as follows:
1. The complaint must be registered in writing with­
in the specified time limits of the particular type 
of grievance.
2. The Union and Industry members must meet with­
in a ten (10) day period in an attempt to resolve 
such complaint.
3. If the c o m p l a i n t  is not satisfactorily resolved, 
either party may request arbitration within the 
next ten (10) day period and shall appoint their 
member to the arbitration panel. The other party 
shall appoint their representative to the Board of
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arbitration within five (5) days from tihe date of 
receipt of such arbitration request.
4. If the parties fail to agree upon a neutrajl member 
within the next five (5) day period, they shall re­
quest a list of five (5) neutral members from the 
State Conciliator, and select a neutral member 
within five (5) days after receipt of such panel.
5. The arbitration hearing shall be held within a ten 
(10) day period unless there is a mutual agreement 
to extend such hearing or unless the neutral mem­
ber is not available within such period.
6. The Board must reach a decision within a ten (10) 
day period unless such time for decision is defer­
red by mutual agreement.
In each of the above six (6) steps, the days referred to 
are working days.
A R T I C L E  X V I .
Seniority
Section 1. Seniority shall be separate as between two 
(2) groups; Journeymen and Apprentices shall consti­
tute one (1) group, and Meat Wrappers shall constitute 
the second (2nd) group.
Section 2. Apprentices, when they have completed 
their training, shall be given their seniority as Journey­
men, retroactive to their initial date of hire.
Section 3. Head Meat Cutters selected from Journey­
men in this bargaining unit may be retained in that 
position by the Employer irrespective of seniority and 
shall accumulate seniority as a Journeyman while in 
that position. Head Meat Cutters selected from Jour­
neymen not covered by this bargaining unit shall be 
entitled to only such seniority as is acquired in accord­
ance with their length of service in Case of layoff or 
rehire. Only Journeymen shall be promoted to classifi­
cation of Head Meat Cutter.
Section 4. F o r  those employees who work forty (40) 
hours per week or more:
(a) Seniority is defined as the length of the em­
ployee’s service with e a c h  signatory company
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throughout the operations within the bargaining 
unit.
(b) Regular full time employees employed to work 
the basic workweek set forth in Article I I  hereof 
shall acquire seniority within the store thirty 
(30) days after hire and shall acquire seniority 
within the entire operation of the Employer cov­
ered by this Agreement after six (6) months of 
continuous employment. The employee’s senior­
ity shall then date back to his last date of hire.
(c) Seniority shall apply to layoffs and rehire. The 
last employee hired shall be first laid off, and the 
last employee laid off shall be the first rehiired. 
A  reduction of an employee’s work schedule be­
low forty (40) hours per week shall be consid­
ered a partial layoff.
(d) A  full time employee who is unavailable for rea­
sons of his own convenience even though he ac­
cepts part time work s h a l l  lose his seniority 
rights.
Section 5. For those employees who work twenty-five 
(25) to forty (40) hours per week:
(a) All part time employees with established senior­
ity as of the effective date of this Agreement and 
all part time employees who thereafter work an 
average of twenty-five (25) hours per week dur­
ing any four (4) consecutive week period, shall 
have seniority within the individual store. The 
employee’s seniority date shall be the beginning 
of the four (4) week qualification period.
(b) Seniority shall apply to layoffs and rehire. The 
last employee hired shall be the first laid off, 
and the last employee laid off shall be the first 
rehiired. A r e d u c t i o n  of an employee’s work 
schedule below twenty-five (25) hours per week 
shall be considered as a partial layoff.
(c) Part time employees with seniority shall be en­
titled to preference for scheduling of hours with­
in the individual store in the order of their senior­
ity so that no junior part time employee shall
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receive more hours of employment than a senior 
part time employee. In the event there is a vio­
lation of seniority relating to the number of 
hours scheduled, the Employer shall correct such 
violation by rescheduling during the following 
four (4) week period. A  schedule of hours work­
ed by part time employees with seniority shall 
be posted wiithin the store weekly. The time 
limitation on the filing of such grievance shall 
not begin to run until the schedule is posted.
Section 6. A  part time employee who works less than 
twenty-five (25) h o u r s  p e r  w e e k  shall acquire no 
seniority.
Section 7. Preference for full time employment.
All part time employees shall have the option of 
notifying the Employer and the Union in writing with­
in ten (10) days of the execution of this Agreement of 
their desire to obtain full time employment. Employees 
who so notify the Employer and the Union shall be 
given preference for full time employment if qualified 
for an available opening by past experience. Part time 
employees with seniority as defined herein shall be 
given such preference throughout the operations of the 
Employer covered by this Agreement. Part time em­
ployees without seniority shall be given such prefer­
ence within the store in which they are employed. Any 
employee who notifies the Employer and the Union of 
his desire to obtain full time employment who later (re­
fuses such an opportunity when offered to him shall be 
subject to dismissal.
Section 8. Seniority will be terminated if an employee 
quits, is dischaged, fails to return to work within six 
(6) days after notice by registered letter to his last 
known address, or a b s e n c e  from the job for any 
reason other than sickness or injury, for a period in 
excess of one (1) year.
Section 9. In the instance of pregnancy, an employee 
shall be required to take a leave of absence no later 
than the end of the fifth (5th) month of pregnancy, and 
shall return to work when physically able; however, in
no event shall this exceed six (6) months following the 
birth. Seniority shall not accumulate while an em­
ployee is off as a result of pregnancy.
Section 10. At six (6) month intervals thereafter, the 
Employer shall provide the Union with additions and 
deletions to the company-wide seniority list, including 
date of hire.
Section 11. When it becomes necessary for the Em­
ployer to work a full time employee in more than one 
store to provide the employee with a full workweek, the 
junior qualified employee shall be required to accept 
such an assignment if a senior employee exercises his 
option to reject the assignment.
Section 12. When it is necessary for an employee to 
work in more than one (1) market in any one day, a 
junior employee in the market where the additional help 
is available shall be used.
Section 13. The Employer shall not employ two (2) 
or more part time employees where one (1) full time 
employee can be utilized or employed in a single store.
A R T I C L E  X V I I .
Union Market Card
It is agreed that a Union Market Card shall be issued 
to the Employer for display in a conspicuous place, in 
conjunction with the execution of this Agreement. Said 
Card is the property of the Amalgamated Meat Cutters 
and Butcher Workmen of North America, Local No. 653. 
In the event the violation of any term or provision of 
this Agreement by the Employer, the Union shall have 
the right to remove said Union Market Card from the 
premises.
A R T I C L E  X V I I I .
Linens, Dry  Cleaning and Tools
No employee shall be required to pay for linens or dry 
cleaning or be required to furnish tools.
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Injury on the Job
Employees injured on the job shall not be docked for 
any part of the day in which the injury occurs, provid­
ing a call to the Employer is made immediately from 
the doctor’s office by the doctor’s personnel, notifying 
them of the extent of the injury. If the injury is not 
serious, the employee must return to work at once upon 
leaving the doctor’s office. In no instance will the Em­
ployer be obligated to pay an employee for more than 
three (3) eight (8) hour straight time days at a time. If 
the employee receives workmen’s compensation which 
includes the last two of the three day period, the Em­
ployer shall be reimbursed by the employee by the 
amount of such compensation received.
A R T IC L E  X IX .
A R T I C L E  X X .
Definition of Employer and Head Meat Cutter
Section 1. An Employer shall mean an individual, 
partnership or corporation conducting a retail meat 
market.
(a) No individual Employer shall be required to be­
long to the Union.
(b) Not more than two (2) partners or proprietors or 
bona fide officers of a corporation shall be per­
mitted to work in the establishment. All others 
are to be members of the Union.
(c) If an individual owner is working in the capacity 
of a Journeyman, he shall have the privilege of 
hiring one (1) Apprentice.
Section 2. An Employer who assumes the responsi­
bility of operating his own meat department shall not 
be required to hire a Head Meat Cutter. An Employer 
who does not assume the responsibility of operating his 
own meat department shall designate a meat depart­
ment employee as the Head Meat Cutter.
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Health and Welfare
Section 1. Effective February 27, 1966. It is hereby 
agreed that a jointly administered Health and Welfare 
Trust Agreement will be established and become a part 
of this Agreement as prescribed under various federal 
and state laws, and that said payments into this Trust 
Fund will be in lieu of all present Employer established 
programs including life insurance, sickness and acci­
dent insurance, hospitalization and surgical insurance, 
or any other said forms of insurance now in practice.
Section 2. Effective February 27, 1966. The Employer 
agrees to pay to the Health and Welfare Trust Fund the 
sum of Seven Dollars ($7.00) per week for each week 
any employee has worked twenty-five (25) or more 
hours.
A R T IC L E  XX I.
A R T I C L E  X X I I .
Jurisdiction
Section 1. All work performed in the meat depart­
ment will be done by members of the bargaining unit. 
For the purpose of this Agreement, the Meat Depart­
ment is defined as the area occupied by the meat stor­
age rooms, the meat preparation rooms and the service 
and/or self-service display cases where fresh, smoked, 
cooked and frozen meats, poultry, fish, or sea foods are 
offered for retail sale. The pricing of all meat products 
shall be done on the premises. Any work presently 
performed by retail employees in the stores covered by 
this Agreement must be done by members of Local 653 
only and if transferred or done by the Employer else­
where within the area of jurisdiction of this Contract, 
the Contract shall cover such work to the extent of 
recognition but wages and other conditions shall be 
negotiated.
Section 2. The current Industry practice of preparing 
retail cuts of fresh meat for sale shall continue to be 
done by members of the bargaining unit.
Separability
In the event any provisions of this Agreement should 
be declared invalid by any Court of competent juris­
diction, such decision shall not invalidate the entire 
Agreement; and further, should any Federal or State 
law, government rule or regulation issued by any of 
its departments, agencies or representatives affect any 
provision of this Agreement, the provision or provisions 
so affected shall be made to conform to the law or de­
termination and all ther provisions not so affected shall 
continue in full force and effect.
A R T IC L E  X X I I I .
A R T I C L E  X X IV .
Term of Agreement
This Agreement shall supersede all previous agree­
ments, either oral or written, and shall be effective as 
of March 1, 1965, and continue in full force and effect 
until March 1, 1968, and thereafter, unless a written no­
tice be given by either party sixty (60) days prior to 
March 1, 1968, ar the annual anniversary of the con­
tract. Provided, however, changes affecting work sched­
ules or seniority shall become effective the first of the 
week following date of acceptance.
SIGNED THIS 26th DAY OF OCTOBER, 1965. 
ACCEPTED FOR:
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA,
LOCAL UNION No. 653
By
JEROME UTECHT 
UNION
ACCEPTED FOR:
B y  -------------------------------------------------------
JACK R. McALOON
Lloyd M. MacAloon & Associates 
Labor Relations Representatives 
EMPLOYER
Appendix “A ” is attached hereto and made a part hereof.
L L O Y D  M. M a c A L O O N  &  A S S O C I A T E S  
24th Floor Foshay Tower  
Minneapolis, Minnesota 55402
DATE — October 26, 1965
CASE — Associated Food Dealers and Amalgamated 
Meat Cutters and Butcher Workman of Noith America, 
Local Union No. 653
SUBJECT — Understanding of Intent in Reference to 
Article XXII of Current Contract. 
ATTENTION: Mr. Jerome Utecht 
Local Union No. 653 
706 First Avenue North 
Minneapolis, Minnesota
After review of the various meetings and conversa­
tions with representatives of the Union and the Industry 
I feel that It is necessary to reconstruct the issues that 
resulted in the language of Article XXII.
The first paragraph in Article XXII was placed in 
the contract three years ago and its intent was clear to 
both the Union and the Industry Employers signatory 
to that contract for the three years of its existence. The 
concession the Employers made in Article XXII three 
years ago was that if they established a central cutting 
operation of retail meats within the jurisdiction of Lo­
cal No. 653, the industry would then recognize Local 
No. 653 as the bargaining agent of such central meat 
cutting operations.
During the contract negotiations of 1965 it (became 
apparent to the Union that a central meat cutting oper­
ation could be established outside of their jurisdiction 
and as a result they requested additional protection.
The additional protection conceded by the Industry is 
outlined in Section 2 of Article XXII and in effect gave 
the Union recognition that the Industry would not sell 
retail cuts of meat that would come from a meat cut­
ting operation outside of the jurisdiction of Local No. 
653 whether or not purchased.
Following the settlement of the contract negotiations 
in 1965 and at a meeting held for the purpose of sign­
ing the labor contract a discussion involving Article 
XXII established some concern that the application of 
Article XXII applied only to fresh cuts of meats and 
would not apply to meats that were in a frozen state 
and it is this issue that it is necessary to establish an 
interpretation of.
It is my interpretation as it applies to the Employers 
whom I represent that the recognition above conceded 
as a result of Article XXII is not altered because the 
meat may come to the various markets in a frozen state.
Very truly yours,
L L O Y D  M. M a c A L O O N  
&  A S S O C I A T E S  
By  J A C K  R. M a o A L O O N
JRMacA/e
APPENDIX “A”
M IN IM U M  W A G E  RATES
Effective Effective Effective
M ar.
Per
, 1965 
Per
Feb. 27, 1966 Feb. 26, 1967 
Per Per
C O M P L E T E  S E L F - S E R V IC E  M A R K E T W e e k H o u r W e e k H o u r
H e a d  M e a t  C u tte r  .................................... ....$143.00 $3,575 See $147.00 $3,675
Journeym an  ...............................................
A p p re n t ice s:
..... 135.00 3.375 A rt ic le
X X I
139.00 3.475
1st 6  m onths .......................................... ..... 106.50 2.663 1 10.50 2.763
2nd  6 m onths ........................................ ....  109.50 2.738 1 13.50 2.838
3rd  6  m onths .......................................... ..... 1 13.00 2.825 117.00 2.925
4th 6 m onths .......................................... ..... 116.00 2.90 120.00 3.00
5th 6 m onths .......................................... ..... 118.50 2.963 122.50 3.063
Thereafter ..............................................
W ra p p e r s  ( Em p loyees w hose work is lim ited 
to  m arking, w e igh ing, labe ling, w rapp ing  
and  c lean ing  equ ipm ent they  use.)
.....  135.00 3.375 139.00 3.475
1 st 6 m onths experience ........................ ..... 90.25 2.257 See 94.25 2.357
2nd 6 m onths experience ........................ ..... 92.75 2.319 A rt ic le 96.75 2.419
3rd  6  m onths experience ........................ ..... 95.25 2.382 X X I 99.25 2.482
Thereafter .............................................
W ra p p in g  M a c h in e *
..... 98.25 2.457 102.25 2.557
*O n  each day that a semi-automatic wrapping machine is operated, an additional employee 
shall be assigned the responsibility for its operation and shall receive a premium of seven and 
one-half cents (7 (/2c) per hour above his o r her regular rate of pay.
M I N I M U M  W A G E  R A T E S
Effective Effective Effective
M ar. , 1965 Feb. 27, 1966 Feb. 26 1967
Per Per Per Per
S E R V IC E  M A R K E T W e e k H o u r W e e k H o u r
H e a d  M e a t  C u tte r ............................................ $136.75 $3.42 See $140.75 $3.52
Journeym an  ........ ............................................  128.75 3.22 A rt ic le 132.75 3.32
A p p re n t ice s: X X I
1st 6 m onths .. ....................................... .... 100.25 2.505 104.25 2.605
2nd 6 m onths __________________________________  103.25 2.585 107.25 2.685
3rd  6 m onths __ ................. ........................... 106.75 2.665 110.75 2.765
4th 6  m onths .. ......................... _................. 109.75 2.745 113.75 2.845
5th 6  m onths .... ............................................  112.25 2.805 116.25 2.905
Thereafter ...... ............................................  128.75 3.22 132.75 3.32
Extra Journeym an  ..___________________ ___________ 3.22 3.32
Extra H e lp  (O th e r Than Jou rneym an) ............ 2.35 2.45
T■ ............... .. ■
»
YOUR REPRESENTATIVES 
IN LOCAL 653 
•
EUGENE UTECHT 
Field Representative 
GL. 4-1230
•
DONALD PAGE 
Business Representative 
TU. 1-1584
HARRY IGEL 
Business Representative 
W A. 2-2962
•
W ALTER BOHRN 
Business Representative 
Phone 888-5613
■ ■ ■ ■ -»•
MEETINGS HELD
2nd MONDAY of EACH MONTH 
8:00 P..M.
at 706 FIRST AVENUE NORTH
Budget Bureau No. 44—FO03. 11 
Approval expires March 31, 1967
U.S. DEPARTM EN T OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n , D . C .  2 0 2 1 2  
November 18, 1965
Mr. Jerome Utecht, Secretary 
Amalgamated Meat Cutters, Local 653 
706 First Avenue, North 
Minneapolis, Minnesota 9
BLS 2 4 5 2 - Continued
Identification of em ployer 
or em ployer group Name of union
Number of 
employees 
norm ally  
covered  by 
agreement
Em ployer: Meat Markets (Retail)
i / f f Q ,  a . .. •}£. '.:•• »%') •
Amalgamated Meat Cutters i ,non
6718 Minneapolis. Minnesota Local 653
Product:
y
—  -  — _______ .. . .  -  . ..
